WA FRC Training Day
'Working together in FDR’

Restorative Practice and
Family Dispute Resolution



Astrid Gerrits, Senior FDRP Supervisor \

Kimberley Family Relationship Centre

Clinical Supervisor
Family Dispute Resolution @
Practitioner 9
¢  Child Inclusive Practitioner Q
Family Cc_>un§ellor @
¥ Coordinator

Anglicarewa

Helping people rise




Anglicare WA and the Kimberley FRC

‘ Kununurva

Since 2008
Karratha - Broome - Kununurra + oufreach
Large First Nation population



FDR at the KFRC N

Trauma focus, out of the box service delivery when needed

Anglicare WA chooses a fransformative approach to FDR
Goals: empowerment, mutual recognition,

increased responsiveness

Combination of ‘pure’ mediation and therapeutic

Staff are social scientists

Transformative Dispute Resolution of the Anglicare WA Family Relationship Centers in Western Australia, Lesley Bracebridge, FRSA
Conference Cairns, 2008




Restorative Practice N

e Potential fo repair harm and restore relationships
e Between individuals and communities

e Based on the principals of Restorative Justice

Schools

Community Health
Correctional Services
Organisational leadership
Social services etc




A story N

nterculfura OASHIP .
Suspectodsin 'ﬁdsffn'*",if*'"-'!-
One pcn‘ent :g new pariner
Return to FDR ever"“i"s yedar o’
Agreements on big f‘L’ﬁ '

Stand still




Training in Restorative Practice

Terry O'Connell, Australian
representative for the International
Institute for Restorative Practices, known
from the Inside Story program

‘Facing the demons’




Why do | use Restorative Practice? L

. \ 4 ’ ¢
It is SUT]plE—Iess'is more - -
Itis €M QOWG ring -'anyone can use it '

¢ s effective 4 4

® "

A simple tool base’)n a few questions,'a safe.oace to talk, a facilitator and

willing-to-be-vulnerable participants
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Restorative Practice parallel to FDR 4

FDR: ’ 4
Child focused
Moving forward

Restorative Pr'dcﬂce:' ®
# Refl@ction on the Pos’r ’ ’
Relo’rio’ship focused £
» y v .
o Clarity obo"r what is whgt when using both
¢ ¢

g ¥ Anglicarewa
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When to consider Restorative Practice ¢

’ 4
When in FDR:
e , !
Something gets in the way o ¢
There is a stgnd still & :
Or & merry-go-gyound of issues
Paren$® re’rur%’ro FDI%reguIGrIy \
QUnresolved conflict ; v
o \ : L
8 L Anglicarewa
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Another story

_.|egg S e
Sha ed‘qare ! ; S
One parent rdl‘oCa,'tEd~backto~NSW w&bx,hgthll,dren\ A

Communication Broﬁ’@_‘dwrf' yiearswfqlttle-contact" e
Various-attempts of FDR"ir "e’ﬁst <2 |
Father conadered,,unces nd aggresswe by FDRP NSW
CIPin NSW ~ == ===




How to apply Restorative Practice 4
®
ASSESS: '
What the issue is ()
How to name it \ ’
Are both willing to address the isve 4
4 2 ’
’
o If clg¥ar: » "
Offer oiepero’re segsion, not FDR but RP E
' A
f suitable:

2 Bgok the tinfR, ask the righfqus’rions and go

% Anglicarewa
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Restorative Practice made simple 4

What happened?

What was the hardest ptirt2 X

(or: What wergyou jhinkin’q at ’
thg time?) :
Whaog Is needed2 \
4 ’ : ’
@ ’ :
! 4 Anglicarewa
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When to apply and when to refrain 4

’ ?
When to apply:
Separation has been a while ago % 4
Returning parents A
Unresolved conflict, lack of repc.’r \
' ' v
#
® Wheh fo refrain: . » s

When ige pain is fresh Not sure about that on@ yet
"ower imbalan®® \ 4

Current ObUée or active Trgumo
g 4

g Anglicarewa
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Thank you for listening 4

Please give it a try if it ‘feels’ right

Keep it simple 9 , ¥

Be clear ®
f it doesn't,work, rbThingYs lost @ ¢

¢ 4 4
4

Comepand prOcTic%Io’rer oninthe ©
Qvorkshop \ - ’

] \ / L
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